From starter to Chartered

Take your next...

steps
65%
*

* Source:
CIPS/Hays
Salary Survey 2017

Employers
requesting MCIPS
65%*of employers request
MCIPS when recruiting
(or studying towards it).
Qualiﬁcations bring
credibility to your career
and conﬁdence to
employers.

22%
more with
MCIPS

* Source:
CIPS/Hays
Salary Survey 2017

Increase
your salary
On average procurement
professionals with MCIPS
earn 22% more than
colleagues who are not
MCIPS.

Achieve your career ambitions
Whether you’re new to
the profession or you
want to progress your
career in procurement
and supply.
At CIPS we can help you to discover the
right learning and development
pathway for you.
A career in procurement and supply can open up a
whole world of opportunity, with employers in
every sector and industry increasingly seeking
individuals who can deliver strong procurement and
supply chain management to reduce cost and drive
value.

A career
with impact
By studying for and achieving
internationally recognised procurement
and supply qualiﬁcations you will be:

• More in demand giving you an
edge in the job market and when it
comes to promotion
• More conﬁdent in your day-to-day
role, with potentially faster career
progression
• More valued by your employer,
with a greater ability to manage
spend and risk
• Ethically trained and able to
demonstrate your commitment to
sustainable procurement practices.

What
qualiﬁcations
do I need
...to get into and progress in the profession?
It’s true that there are no prerequisite qualiﬁcations or degrees
required to join the procurement profession. But more and
more, those entering the profession are ﬁnding
themselves needing to be “qualiﬁed”.
There are many diﬀerent approaches individuals can take to
procurement and supply qualiﬁcations, from specialist
undergraduate and postgraduate degrees to studying whilst
working. This brochure is a great starting point for ﬁnding out
more. You can also take a look at our website:

www.cips.org/qualiﬁcations

CIPS
qualiﬁcations
and their equivalents
CIPS created the Global Standard in Procurement and Supply
Management and is the awarding body regulated by OFQUAL
in the UK for procurement and supply management
qualiﬁcations.
Throughout the world CIPS qualiﬁcations are recognised as driving
leading edge thinking and professionalism in procurement. We
oﬀer ﬁve qualiﬁcations to support your professional development
in procurement and supply, taking you from starter (from as
young as 18) right through to Chartered Status.
You may also pursue other CIPS recognised programmes such as
an Accredited University Degree or an Applied Learning
Programme which exempt you from taking the equivalent CIPS
level qualiﬁcation, as indicated in the diagram. You can choose to
join the CIPS pathway at any point in your career and at any of
the starter qualiﬁcations providing you have the relevant
experience or have already achieved the equivalent
qualiﬁcations in previous levels.

Start your own career journey
The diagram “Your career pathway in procurement and supply” shows each of the CIPS qualiﬁcation pathways,
along with equivalent alternative pathways, if the CIPS qualiﬁcation route isn't right for you. You can also see
the exit competencies you can expect to achieve. Here are a few things to remember when you’re looking at the diagram:

• You don't have to follow one pathway, such as all CIPS qualiﬁcations, as long as you complete a qualiﬁcation or its equivalent
you can change your progression pathway
• If you want to pursue CIPS qualiﬁcations you can start at Certiﬁcate, Advanced Certiﬁcate or Diploma level, as appropriate. To
enter at the Diploma level you need to have at least two A levels or at least two years’ experience in a business environment
• If you are already progressing your career and are now looking for professional recognition or qualiﬁcations, you can join the
pathway at the level that’s appropriate for you
• The guided learning hours (GLH) give you an idea of how long it should take you to complete each qualiﬁcation, but
depending on your particular circumstances it may take more or less time.

Bengan
Simbarashe
Manwere’s story

Dionne’s
story

Bengan began working in procurement in 2008
when he joined the Gauteng Provincial Government’s
capacity building agency for the Department of Education,
MGSLG. He rose up the ranks to Chief Procurement Oﬃcer
(CPO) in charge of all procurement and logistics spend for the
Institution. He chose to self-study the CIPS qualiﬁcations
pathway starting at the Diploma as his route to becoming
MCIPS. Bengan says:

After working as a Personal Assistant
after her A-levels Dionne soon realised
it wasn’t for her and she took a job as
a Purchasing Administrator. She found
it much more exciting and satisfying
working in procurement and she
started the CIPS Diploma in
Procurement and Supply Operations
(Level 4) to become a professionally
qualiﬁed buyer.

“During my studies I applied the rich knowledge contained in the
course books directly to my work situation. I discovered that, for
instance, contractual principles covered in the legal course books
enabled me to successfully resolve a total of three contract
disputes with suppliers. I paid for my study aids and assessments
and then as a dramatic twist of events, my employer ﬁnally
reimbursed me on the out-of-pocket expenses I incurred on CIPS
studies when they realised the signiﬁcant value add which CIPS
contributed to my performance. Currently everyone in the Supply
Chain Department has been encouraged to enrol for the CIPS
diploma. This is a classic case of leaders leading by example.”

“No two days are the same... I have
the opportunity to work with teams
across the whole business and test my
knowledge and awareness of the
ﬁnancial, legal and the business
environment every time I’m putting a
new supplier contract together. I
enjoy the face-to-face contact and
customer interactions I get from
working in a purchasing
environment.”

UK


From starter to Chartered – Your career pathway in procurement and supply... cips.org/qualiﬁcations
Self-assess your competencies against the CIPS Global Standard, CIPS members can access the online tool through MyCIPS. The results help you to identify strengths and
skills gaps, allowing you to identify a targeted career development programme. Used regularly you can evaluate your progress post learning to see the impact.

CIPS membership grade
Studying member grade

CIPS professional and vocational programmes
Certiﬁcate in
Procurement and Supply
Operations

Advanced Certiﬁcate
in Procurement and
Supply Operations

MCIPS

Chartered Status

Professional licence

Advanced professional licence

Highest entry level
Diploma in
Procurement and
Supply

Advanced Diploma
in Procurement
and Supply

Professional Diploma
in Procurement and
Supply

Experiential – Management Entry Level (MER)

Corporate Award
Practitioner

CIPS globally recognised programmes

Experiential – Chartered

Corporate Award
Advanced Practitioner

CIPS Accredited University Degree

CIPS Accredited MBA

CIPS England recognised programmes
Intermediate
Apprenticeships*

L4 Public Sector –
Apprenticeship

Higher Level
Apprenticeships*

BTEC First*

BTEC HNC*

BTEC HND*

Level of competency achieved
Have the ability to recognise and
describe key transactional
processes for procurement and
supply.

Have the capabilities to deliver
key tasks associated with
procurement and supply
operations.

Can provide advice and guidance
to key stakeholders on
performance of procurement and
supply procedures and processes.

Have the expertise to improve,
develop and fulﬁll organisational
and functional objectives in
procurement and supply.

Typical job roles: Administrative/
purchasing assistant, Contracts
administrator, Stock controller.

Typical job roles: Assistant
buyer, Assistant contract oﬃcer,
Contract analyst.

Typical job roles: Buyer,
Procurement specialist
Contract oﬃcer, Supply chain
analyst, Supply chain planner.

Typical job roles: Senior buyer,
Procurement Executive,
Procurement specialist, Contract
oﬃcer, Supply chain executive.

Have the ability to formulate,
direct and advise, change manage,
and lead and inﬂuence internal
and external stakeholders in
procurement and supply.
Typical job roles: Strategic
procurement manager, head of
commercial, Supply chain
manager, Head of logistics/
transport, Operations manager.

Leads procurement teams within
an organisation and inﬂuences
the board to adopt leading-edge
procurement strategies and
establish best practice.
Inﬂuences supply markets with
innovative sourcing solutions.
Typical job roles:
Procurement/Supply chain
director, Chief procurement oﬃcer.

CIPS Global Standard competency level
Tactical
Unit exemptions maybe granted depending on your certiﬁed prior learning.

Operational

Managerial

Professional

Advanced professional
*Only if specially selected units chosen.

GLOBAL

From starter to Chartered – Your career pathway in procurement and supply... cips.org/qualiﬁcations
Self-assess your competencies against the CIPS Global Standard, CIPS members can access the online tool through MyCIPS. The results help you to identify strengths and
skills gaps, allowing you to identify a targeted career development programme. Used regularly you can evaluate your progress post learning to see the impact.

CIPS membership grade
Studying member grade

CIPS professional and vocational programmes
Certiﬁcate in
Procurement and
Supply Operations

Advanced Certiﬁcate
in Procurement and
Supply Operations

MCIPS

Chartered Status

Professional licence

Advanced professional licence

Highest entry level
Diploma in
Procurement and
Supply

Advanced Diploma
in Procurement
and Supply

Professional Diploma
in Procurement and
Supply

Experiential – Management Entry Level (MER)

Corporate Award
Practitioner

CIPS globally recognised programmes

Experiential – Chartered

Corporate Award
Advanced Practitioner

CIPS Accredited University Degree

CIPS Accredited MBA

CIPS Qualiﬁcation equivalents
GCSE (UK)
NVQ Level 2 (UK)
AQF Certiﬁcate III (AUS)

A Level (UK)
NVQ Level 3 (UK)
Foundation Studies
(Pre-University)
SAQA NQF Level 4 (SA)
AQF Certiﬁcate IV (VET)
(AUS) NZQA Level 4 (NZ)
TQF Level 3 (TEVETA)

First year degree
NVQ Level 4 (UK)
HNC (UK)
SAQA NQF Level 5 (SA)
AQF Diploma (VET) (AUS)
NZQA Level 5 (NZ)
TQF Level 4 (TEVETA)

Second year honours
degree
NVQ Level 5 (UK)
HND (UK)
SAQA NQF Level 6 (SA)
AQF Advanced Diploma
(VET) (AUS)
NZQA Level 6 (NZ)
TQF Level 5 (TEVETA)

Bachelors (honours) degree
NVQ Level 6 (UK)
SAQA NQF Level 8 (SA)
AQF Vocational Graduate
Certiﬁcate/Graduate
Diploma (VET) (AUS)
NZQA Level 7 (NZ)
TQF Level 6 (TEVETA)

Master’s degree
Postgraduate certiﬁcate/
diploma
NQF L7
EQF L7
SAQA** (Postgrad. Cert/
Dip L8 / Master’s L9)
AQF** (Master’s L9)
NZQF** (Postgrad. Cert/
Dip L8 / Master’s L9)
TQF** (Postgrad. Cert/
Dip L8 / Master’s L9)

CIPS Global Standard competency level
Tactical

Unit exemptions maybe granted depending on your certiﬁed prior learning.

Operational

Managerial

Professional

Advanced professional

**Examples of equivalent qualiﬁcations.

SOUTH AFRICA


From starter to Chartered – Your career pathway in procurement and supply... cips.org/qualiﬁcations
Self-assess your competencies against the CIPS Global Standard, CIPS members can access the online tool through MyCIPS. The results help you to identify strengths and
skills gaps, allowing you to identify a targeted career development programme. Used regularly you can evaluate your progress post learning to see the impact.

CIPS membership grade
Studying member grade

CIPS professional and vocational programmes
Certiﬁcate in
Procurement and Supply
Operations

Advanced Certiﬁcate
in Procurement and
Supply Operations

MCIPS

Chartered Status

Professional licence

Advanced professional licence

Highest entry level
Diploma in
Procurement and
Supply

Advanced Diploma
in Procurement
and Supply

Professional Diploma
in Procurement and
Supply

Experiential – Management Entry Level (MER)

Corporate Award
Practitioner

Experiential – Chartered

Corporate Award
Advanced Practitioner

Level of competency achieved

Have the ability to formulate,
direct and advise, change manage,
and lead and inﬂuence internal
and external stakeholders in
procurement and supply.

Leads procurement teams within
an organisation and inﬂuences
the board to adopt leading-edge
procurement strategies and
establish best practice.
Inﬂuences supply markets with
innovative sourcing solutions.

Have the ability to recognise and
describe key transactional
processes for procurement and
supply.

Have the capabilities to deliver
key tasks associated with
procurement and supply
operations.

Can provide advice and guidance
to key stakeholders on
performance of procurement and
supply procedures and processes.

Have the expertise to improve,
develop and fulﬁll organisational
and functional objectives in
procurement and supply.

Typical job roles: Administrative/
purchasing assistant, Contracts
administrator, Stock controller.

Typical job roles: Assistant
buyer, Assistant contract oﬃcer,
Contract analyst.

Typical job roles: Buyer,
Procurement specialist
Contract oﬃcer, Supply chain
analyst, Supply chain planner.

Typical job roles: Senior buyer,
Procurement Executive,
Procurement specialist, Contract
oﬃcer, Supply chain executive.

Typical job roles: Strategic
procurement manager, head of
commercial, Supply chain
manager, Head of logistics/
transport, Operations manager.

Typical job roles:
Procurement/Supply chain
director, Chief procurement oﬃcer.

SAQA NQF Level 5 (SA)

SAQA NQF Level 6 (SA)

SAQA NQF Level 8 (SA)

SAQA** (Postgrad. Cert)

CIPS Qualiﬁcation equivalents
SAQA NQF Level 4 (SA)

CIPS Global Standard competency level
Tactical

Unit exemptions maybe granted depending on your certiﬁed prior learning.

Operational

Managerial

Professional

Advanced professional

*Only if specially selected units chosen.

